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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MES PONNANI COLLEGE

Name of the head of the Institution

M N Mohanmed Koya

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0494- 2666077

Mobile no.

9495072725

Registered Email

i gac. mesponnani @nmai | . com

Alternate Email

princi pal . mesponnani @mai | . com

Address MES Ponnani Col | ege, Ponnani Sout h- PO,
Mal appur ant Dt

City/Town Ponnani

State/UT Ker al a

Pincode 679586




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. V.K Brijesh

Phone no/Alternate Phone no.

04942666077

Mobile no.

9495072725

Registered Email

i gac. mesponnani @mai | . com

Alternate Email

brij.earth@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt p: // mesponnani col | ege. ac. i n/ Hone/ | QA
C Annual ¥20Repor t s%?0- ¥R0AQAR/ 173

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://mesponnani col | ege. ac. i n/ Hone/ aca
dem cs/ Acaden cCal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B+ 76.70 2005 28- Feb- 2005 27- Feb- 2010
2 A 3.02 2012 15- Sep- 2012 14- Sep- 2017
6. Date of Establishment of IQAC 01-Jan-1970

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://mesponnanicollege.ac.in/Home/IQAC/Annual%20Reports%20-%20AQAR/173
http://mesponnanicollege.ac.in/Home/IQAC/Annual%20Reports%20-%20AQAR/173
http://mesponnanicollege.ac.in/Home/academics/AcademicCalendar
http://mesponnanicollege.ac.in/Home/academics/AcademicCalendar

IQAC

Creative O ass Roons

01-Jul - 2019
6

1350

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

11

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Multinmedia studio for

teaching ? Creative Class Roons ? Training for
procedures ? Training on Prism Software for

econtent devel opnment ? Training for teachers on online

Non Teaching staff on Office
Non Teaching Staff.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Setting up of a nultinmedia studio for
econt ent devel opnent

The studi o has been established.

Upgradation of the Language Lab with

A total fund of 26 Lakhs has been



https://assessmentonline.naac.gov.in/public/Postacc/Formation/7430_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7430_Minutes.pdf

nore facilities by seeking help from
the ML A of Ponnani Assenbly
Consti tuency.

sanctioned by the Govt. The work is
under way.

Est abli sh a nodal centre for
coast al di saster studies

Couldn’t materialize but discussions
were furthered a | ong way

Establ i shing a separate space for
sheddi ngli ght on cultural richness of
Ponnani

A space in the library has been
identified and works are underway.

Renovati on of Geol ogy and
Aquacul t ureMuseuns to international
st andar ds

The speci nens have been supported with
R codes so that visitors can get an
audi o description on scanning the sane.

Creative C assrooms Program

In sone cl assroons, students have
pai nted /drawn informative, acadenic
cont ent.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff Counci l 27-Cct - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 15- Aug- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

e The Col | ege possess a definitive
comput eri sed onli ne nanagenent

i nformation systemalong with the
regul ar offline systemfor

col l ecting, recordi ng and processing of
all acadenic, admnistrative
activities. o« Al the departnents,
office adm nistration, office of the
Principal, and | QAC conme under LAN

t hereby enabl i ng easy conmuni cati on and
docunment transaction. ¢ Student

adm ssions, egrants disbursal, interna
grade upl oading and staff salary bil
subm ssion are fully online. ¢ Updating
of all activities and achievenents in



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7430_Quality.xlsx

the Coll ege website regularly. ¢ The
policy decisions are taken after

t horough di scussions and the
resolutions are well circul ated anmong
all levels of the staff and managenent.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

? Well-qualified teachers are the main strength of this institution, their
research aptitude enunciate the quality in the pedagogy. ? The expertise of
faculties in innovative teaching-|earning pedagogy evoke responsive curricul um
They are keeping abreast of the changing academ c scenario. The faculty
provi des students a platformto explore independently, learn through self-study
and fromtheir peers, guides themto develop effective and lifelong skills. ?
Student-teacher ratio is optinally maintained to facilitate student centric
| earni ng environnent, which gives further scope for or provides participative
and experinmental learning. ? Cearly confined Master Tinetable and depart nent-
wi se tine tables are prepared separately. The hour distribution for individua
course ensures effective curriculumdelivery within stipulated tinme of each
senester. ? |ICT enabl ed/smart classroons are avail able in various departnents.
Faculty nenbers are adopting innovative ICT facilitated teachi ng techni ques.
The I CT enabled curricular transaction at all levels helps to equip students to
face the chall enges posed by all |earning parameters. ? Co-curricul ar/Extra-
curricular activities are organi zed to focus on the socio-cultural issues by
various clubs in the college. ? Additional norning and evening cl asses are
arranged to suppl enent regul ar class hours, whenever necessary. ? The college
is functioning as a local chapter of NPTEL and its courses are being utilized
by faculty and students are alike. The college is also recogni zed as a noda
centre for the distance |earning programme (DLP) by the Indian Institute of
Renote Sensing (11 RS), Dehradun. ? A system of continuous evaluation is in
pl ace to nonitor the progress of the students. The internal nmark conpilation
and upl oading the sane to University is done by the respective tutors. During
this process, slow and advanced | earners have been identified by the tutors
based on their participation in the classroomdi scussion, sem nars, and debate.
? Learner centric techniques such as assignnents, peer |earning, group
di scussi on, brainstorm ng, use of video |lectures, case studies, projects, quiz
etc., are adopted in the delivery of the academ c courses. ? Tutors regularly
neets students and obtain their feedback/suggestion on the teaching-Iearning
process. Based on this, teachers nodify the content delivery for the overal
devel opnment of students and to achieve the progranme outcones. ? D scussions
with experts fromindustry, acadenia and alumi on curricul um have been carried
out regularly. The feedback obtained fromindustry and alumi is given due

i nportance and the sane is forwarded to concerned board of studies for
considering while re-structuring the curriculum ? As the classes had an abrupt

end due to CoVi D pandemic, in March 2019, teachers had taken all efforts to
conpl ete the portions through online nedia. The | QAC had organi zed a Fi ve Day

training progranmme for teachers on Online teaching tools.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill

Introduction ability/entreprene  Development
urship




Ent r epr eneur NA
ial skill
devel opnent
pr ogr anme
NA Ent r epr eneur
ial skill
devel opnent
progr ame
Envi r onnent NA
Econom cs
Chemi stry In NA
Ever yday
Life
Widlife NA
bi ol ogy
Academ ¢ NA
writing

04/ 10/ 2019 250

04/ 10/ 2019 500
04/ 10/ 2019 90
23/ 07/ 2019 30
14/ 10/ 2019 90
07/ 10/ 2019 90

Ent r epr eneur Aspi ring

ship busi ness
owner s

Ent r epr eneur Aspi ring

ship busi ness
owner s

Enpl oyabi lit Environnmenta
y | awar eness
creation
Enpl oyabi | it To
y under st and
t he extent
of chenistry
in daily
life.
Enpl oyabilit Arouse the
y interest in
wild life
conservation
and environm
ent al
protection
Better Skill in
cont ent writing
witing

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA

NI L

03/ 06/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

NI L

03/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
286

Diploma Course
104

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Heal t h Economni cs

04/ 10/ 2019

69

I ntroduction To Sewage
Di sposal

21/ 09/ 2019

25




Apicul ture 04/ 11/ 2019 30

View File

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

VBc Appl i ed Geol ogy 11

BSc Ceol ogy 36

VBc Appl i ed Geol ogy 12
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback provides the |level of satisfaction and expectation of stake hol ders
and thus gets an insight into the changes to be introduced to inprove the
performance of institution as a whole. Based on the feedback an action plan is
prepared to for the overall devel opnment of the institution. The inadequacies in
teaching learning process are generally addressed by inparting neasures such as
remedi al coaching to bridge the gap in the know edge | evel anbng students.
Teachers who require addition skill in technology enabl ed curricul umdelivery
are extended such facilities to enhance the overall quality of |earning
process. Both the student and teaching community are supported by non-teaching
staff and based on feedback they are also conferred training in information
technol ogy for snooth functioning of office. In response to observations nade
by the alumi a strong link between the institution and the forner students has
been established for proper placenment of outgoing students. In addition, the
college is renovated every year and infrastructure facilities upgraded to neet
the requirements of student comunity.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom Fi nance 22 2178 22
BBA Fi nance 56 11144 56
BA Engli sh 47 4183 47
BA Econoni cs 69 2760 69
BSc Zool ogy 41 3116 40



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7430_Value_added_courses_1604037350.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7430_Projects_undertaken_1604037898.xlsx

BSc Physi cs 49 4312 49
BSc Geol ogy 39 1638 38
BSc Conput er 39 1287 39
Sci ence
BSc Chemi stry 48 5136 46
BCom Fi nance 65 14235 65
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1286 150 21 3 29

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
53 53 129 50 4 3

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Tutorial System: Class tutors are entrusted with regular monitoring of the academic and overall well-being of their
wards. Tutorial sessions were planned in such a way that the relationship among tutor and students is
strengthened so that it provides an overall healthy environment. Tutorial sessions are encouraged and tutors are
treated as the local guardians of their wards Walk with scholar:A mentoring scheme under the New Initiatives in
Higher Education, Department of Higher Education, and Government of Kerala. It has been introduced in Arts,
Science and Commerce Colleges to give necessary orientation to prepare them for employment and to render
necessary guidance n to select areas for higher study. Walk With a Scholar (WWS) scheme focuses to arrange
specialized mentoring programs for students to provide guidance for their future. The scheme introduces the idea
of mentoring and builds on the concept of mentor as a ‘Guide’ and ‘Friend’. The mentoring scheme for
students is purely voluntary in nature. It will be open for all students entering the first year of the Under Graduate
Programme of Study on merit basis. The Scheme aims at giving hecessary orientation to needy students, to
prepare them for employment and give them necessary guidance, motivation and mental support to identify
appropriate areas for higher study as well as employment. At MES Ponnani College mentoring sessions was
planned to identify the opportunities available for the mentees, the areas suitable for them, the manner in which
the scholar should proceed before them and evolve ways by which they can be acquired. Tutorial System: Class
tutors are entrusted with regular monitoring of the academic and overall well-being of their wards. Tutorial
sessions were planned in such a way that the relationship among tutor and students is strengthened so that it
provides an overall healthy environment. Tutorial sessions are encouraged and tutors are treated as the local
guardians of their wards Walk with scholar:A mentoring scheme under the New Initiatives in Higher Education,
Department of Higher Education, and Government of Kerala. It has been introduced in Arts, Science and
Commerce Colleges to give necessary orientation to prepare them for employment and to render necessary
guidance n to select areas for higher study. Walk With a Scholar (WWS) scheme focuses to arrange specialized
mentoring programs for students to provide guidance for their future. The scheme introduces the idea of
mentoring and builds on the concept of mentor as a ‘Guide’ and ‘Friend’. The mentoring scheme for students



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7430_Demand_ratio_1604039000.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7430_ict_tools_1604040272.xlsx

is purely voluntary in nature. It will be open for all students entering the first year of the Under Graduate
Programme of Study on merit basis. The Scheme aims at giving necessary orientation to needy students, to
prepare them for employment and give them necessary guidance, motivation and mental support to identify
appropriate areas for higher study as well as employment. At MES Ponnani College mentoring sessions was
planned to identify the opportunities available for the mentees, the areas suitable for them, the manner in which
the scholar should proceed before them and

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1436 54 1:26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

58 54 4 0 18

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Saneer a Haneef Assi stant Professor | S. M Janeel aBeevi

Awar d Ker al a
Mappi | a Kal a
Acadeny

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VA VEC Senest er 20/ 03/ 2020 09/ 10/ 2020
BSc SzO Senest er 20/ 03/ 2020 08/ 07/ 2020
BSc SPH Senest er 20/ 03/ 2020 08/ 07/ 2020
BSc SGL Senest er 20/ 03/ 2020 08/ 07/ 2020
BSc SCS Senest er 20/ 03/ 2020 08/ 07/ 2020
BSc SCH Senest er 20/ 03/ 2020 08/ 07/ 2020
BCom BCM Senest er 20/ 03/ 2020 17/ 07/ 2020
BBA BBA Senest er 20/ 03/ 2020 17/ 07/ 2020
BA EGR Senest er 20/ 03/ 2020 23/ 06/ 2020
BA ECO Senest er 20/ 03/ 2020 30/ 06/ 2020
View File
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
Online ? Due to COVID- 19 pandemic, senester-end classes were handl ed t hrough



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7430_Evaluation_1604041518.xlsx

online node on platfrons |ike Google Meet, WebEx, Zoom GCoogle C assroom
M crosoft Team etc. Therefore, the continuous eval uati on processes have been
transformed to an online systemnow. Internal exans: ? |In each senester
conducts two internal exam nations continually assessing the |earning
capabilities of the |earners. Apart fromthese, open book test and using
technol ogy related exans in testing the objective. Quiz/MXQ exans ? Various
clubs and forums of the coll ege organize quizzes on relevant information
related to observance days. G oups seninars/Di scussions ? The coll ege has a
Sem nar hall with all audiovisual anenities for students to explore the world
of know edge. The seminar hall is the hub of the co-curricular activities |ike
qui z conpetitions, debates, public speaking and a host of job orientation and
finishing school programmes. The cumrul ative result of all these are reflected
in the overall inprovement of the students. The existing physica
infrastructure is optimally utilized away fromregul ar college hours, to
conduct certificate courses, co-curricular activities/extra - curricular
activities, parent teacher neetings, Canpus Recruitnment Training classes,
canpus recruitnments, neetings, sem nars, conferences etc. This plays a vital
role in learners to assess thensel ves G oup Assignnents ? Each senester the
host departnent gives group assignnents to the students according to their
skill in dealing the discipline of know edge. Viva ? At the end of each
semester conducts a viva to discern the |earner’s conprehensive | evel and
practi cal understandi ng of each subject. The |ast semester of every course has
a viva conducted by the university by externally arranging a faculty to assess
the students understand on the subject.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

? As an affiliated institution, the College follows the exam nation pattern and
schedul e i npl enented by the University of Calicut. ? I QAC nmakes it sure that
general acadenic cal endar of the University of Calicut is followed in such a

way that the internal exam nations of the respective senesters are held in
time. ? The coll ege has separate commttees to conduct internal and the
uni versity exam nations.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http:// mesponnani col | ege. or g/ Admi n/ cont ent / Downl oads/ MES¥@20Ponnani %20Col | ege%20
PO®20and%20C0O. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCM BCom Fi nance 55 48 87
BCM BSc Chemi stry 313 26 84
SCS BSc Conput er 27 15 56
Sci ence
SGL BSc Ceol ogy 34 24 71
SPH BSc Physi cs 37 31 84
SZO BSc Zool ogy 32 25 78
ECO BA Econoni cs 63 48 76



http://mesponnanicollege.org/Admin/content/Downloads/MES%20Ponnani%20College%20PO%20and%20CO.pdf
http://mesponnanicollege.org/Admin/content/Downloads/MES%20Ponnani%20College%20PO%20and%20CO.pdf

EGR BA Engl i sh 30 22 73
Language &
Literature
BBA BBA Fi nance 46 36 78
MCM MCom Fi nance 17 16 94
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http:// nmesponnani col | ege. ac. i n/ Hone/ | QAC Feedback/ 2570

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 180 Kerala State 0.1 0
Resear ch Counci | for
Projects (O her Sci ence
t han conpul sory Technol ogy and
by the Envi r onnent
Uni versity)
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
I mpact of global climate |Department of Aquacul ture 16/ 08/ 2019
change on the marine and Fi shery M crobi ol ogy
ecosystem
Scientific working group |Departnent of Aquacul ture 22/ 08/ 2019

nmeeting on conservation and Fi shery M crobi ol ogy

and awar eness of marine
protected species at
Mal appuram di stri ct

Behi nd The Scenes - Depart ment of Aquacul ture 25/ 09/ 2019
Techni ques and knowl edge | and Fi shery M crobi ol ogy
sharing talk on Wldlife

phot ogr aphy

Trai ni ng wor kshop on Department of Aquacul ture 03/ 02/ 2020
HACCP (Level 3) and Fi shery M crobi ol ogy
Paper pen making Departnment of Chemistry 27/ 09/ 2019
Sem nar on “lntroduction Departnment of Chemistry 15/ 02/ 2020
to Pericyclic reactions”
Sem nar on “MOLECULAR Departnment of Chemi stry 20/ 02/ 2020

MACHI NE: BASI CS”

Jashn- e- Azadi Departnment of English 13/ 02/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7430_Pass_percentage_1604042850.xlsx
http://mesponnanicollege.ac.in/Home/IQAC/Feedback/2570

Under st andi ng Arcd S,
Wor kshop Under the
Bhuvi sanvad Program of
Geol ogi cal Survey of
I ndi a

Depart nent

of

Geol ogy

05/ 10/ 2019

& . A de Training ,
Wor kshop Under the
Bhuvi sanvad Program of
Geol ogi cal Survey of
I ndi a

Depart nent

of

Ceol ogy

07/ 12/ 2019

Ozone Day

Depar t ment

of

Geol ogy

01/ 10/ 2019

One day sem nar on
‘partial differential
equat i on’

Depar t ment

of

Physi cs

27/ 11/ 2019

Invited tal k on
“Antartica— icy
conti nent’

Depar t ment

of

Physi cs

28/ 01/ 2020

Invited talk on ‘nobnsoon
— role of ocean’

Depar t ment

of

Physi cs

29/ 01/ 2020

Nurturing scientific
t enper ament anong youth
for sustainable living”

KSCSTE Depart nent of
Zool ogy

29/ 01/ 2019

Western Ghats

Depart ment of Zool ogy

31/10/ 2019

Wor kshop on the Awareness
of MOOC Cour ses

Depart nent of Conputer
Sci ence

03/ 09/ 2019

One day Workshop on
Androi d Application
Devel opnent

Department of Conputer
Sci ence

22/10/ 2019

Invited Tal k on Cyber
Security, conducted by
eHacki fy Cyber Security

Tr ai ni ngs

Departnment of Conputer
Sci ence

23/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 03/ 06/ 2019 NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA 03/ 06/ 2019

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)




Name of the Department

Number of PhD's Awarded

PG and Research Departnment of
Aquacul ture and M crobi ol ogy

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Aquacul ture and 1 0
Fi shery
m cr obi ol ogy
Nat i onal Arabi c 1 2
I nt ernati onal Physi cs 4 0
I nt ernati onal Aquacul ture and 2 0
Fi shery
nm cr obi ol ogy
I nt ernati onal Geol ogy 1 0
I nt er nati onal Commer ce 1 0
I nt ernati onal Engl i sh 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Econom cs

1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2019 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2020 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 6 12 2 2
rs/ Wor kshops
Present ed 4 0 0 0
papers



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7430_journals_notified_on_UGC_1604044453.xlsx

Resour ce
per sons

34

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
C eani ng at NSS Units 28 67 1 60
Hospital s
Wirl d Al ds day NSS Units 28 67 2 84
Chi | drens day NSS Units 28 67 2 40
Motivation C ass NSS Units 28 67 1 80
for NSS Vol unt eers
Participated in NSS Units 28 67 2 40
Heal th and
Vel | bei ng Mappi ng
Pr ogr amme
Cel ebrated Teachers NSS Units 28 67 2 30
day
Observed worl d NSS Units 28 67 1 25
yout h skill day
One Day Canp Team NSS Units 28 67 2 80
bui | di ng session
Observed NSS Units 28 67 In 2 35
I nternational Yoga association with
day Dept. Physi cal
Educat i on
bserved Worl d Day NSS Units 28 67 1 40
against Child
Labour
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Observed of Swa |[NSS Units 28 67 NA 2 76
chht aPakhwada
SwachNi rmal Tat |[NSS Units 28 67 NA 3 40



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7430_Extension_1604049991.xlsx

Abhi yan — (Dhes
heeyaKadal or asu
cheekar anaYaj na

m

(An MbEFCC
initiative)

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch Dr. C. Sreejith I UGS- UNESCO 730
Col I aboration with Depart nment of
Panj ab University, CGeol ogy
Chandi garh
Resear ch Dr. C. Sreejith I UGS- UNESCO 730
Col | aboration with Depart nment of
Uni versity of Sao Geol ogy
Paul o, Brazil
Resear ch Dr. C. Sreegjith CGeochem cal 3285

Col | aboration with Depart ment of Soci ety, USA DST-
Nati onal Centre for Geol ogy SERB
Earth Sci ence
Studi es, Trivandrum
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Research St udent NCESS, 03/ 06/ 2019 30/ 06/ 2020 St udent s
wor k Resear ch Trivandrum
Qui dance
Research St udent Il ST, 03/ 06/ 2019 30/ 06/ 2020 St udent s
wor k Resear ch Trivandrum
Qui dance
Research St udent GSl, Marine 03/ 06/ 2019 30/ 06/ 2020 St udent s
wor k Resear ch wi ng, Kochi
Gui dance

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Ponnani Col | ege
Kahan Technol og

MoU Bet ween MES

and
i es

03/ 06/ 2019

1. d oud based
sof tware product to
faculties and
Students 2. Take

al |

1300



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7430_Collab_activities_1604050780.xlsx

Online and offline
wor kshops. Conduct
Academ ¢ Audi t,
Admi ni strative
Audit, Geen Audit,
Quality Audit, and
Li brary Audit

MoU Bet ween MES
Ponnani Col | ege and
Wat er Lab, Calicut

06/ 06/ 2019

1. Training for
Chemi stry students
on water anal ysis.
2. Attend sem nars

and wor kshops by
t he departnent of

chem stry

150

MoU Bet ween
Depart nment of
Chemi stry, MES

Ponnani Col | ege and
Depart ment of
Chemi stry,
SreeKri shna
Col | ege, Guruvayur

06/ 06/ 2019

1. Avail know edge
sharing in
respective areas
bet ween students
and faculties. 2.
CGet expert lectures
wi th resources for
students from both
col | eges 3.
Exchange of i deas
on best practices

150

MoU Bet ween
Depart ment of
Econom cs, MES

Ponnani Col | ege and
Lonodn Col | ege of
Busi ness and
Fi nance, Ernankul am

03/ 06/ 2019

1. Avail
orientation
programe in
Logi stics and
Supply Chain

Managenent cl asses
for competitive

exans. 2.

I nterested
candi dates can
attend Advance

Sem nar in training
centers of London
Col | ege of Busi ness
and Fi nance.

180

MoU Bet ween
Depart nment of
Aquacul ture and
Fi shery
M cr obi ol ogy, MES
Ponnani Col | ege and
CISCO, Institute of
Cceani ¢ Studi es
Pvt.Ltd, Chavakkad

06/ 06/ 2019

1. Exchange of
Faculty. 2.
Academ ¢ Research
Proj ects and
Tr ai ni ng
Pr ogr amres.

45

MoU Bet ween MES
Ponnani Col | ege and
St. Alberts College

(Aut ononous) ,
Er nakul am

10/ 06/ 2019

1. Col I aburati onion
Research Proj ect.
2. Conduct
sem nars,
wor kshops, training
progr ames.

1200




MoU bet ween 03/ 06/ 2019
Depart nment of
Physi cs, MES

Ponnani Col | ege and

Centre for inter-
di sci plinary
resear ch,

Kut ti ppuram

Col | abor at e 100
research activities

MoU bet ween
Depart ment of
Physi cs, MES

Ponnani Col | ege and
MES KVM col | ege,
Val anchery

05/ 06/ 2019

1. Collaborate 100
research activities
2. Student exchange

for MsSc projects

MoU bet ween
Depart nment of
Physi cs, MES

Ponnani Col | ege and
Ansar Col | ege,
Per unbi | avu

11/ 06/ 2019

1. Collaborate 80
research activities
2. Student exchange

for Msc projects

MoU Bet ween 03/ 06/ 2019
Depart ment of
Engl i sh and Govt

Col | ege, Mal appuram

1. Co-operate in 80
exchange of
i nformation
relating to their
activities in
teachi ng and
research. 2.
Conduct study canps
and wor kshops t hat
facilitate | earning
activity 3. Faculty
and St udent
Enhancenent
progr ames.

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

70

59. 36

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting

Canmpus Area

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/MoU/7430_MoU_1604052487.xlsx

View File

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Ful ly 19. 05. 16 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 37037 7322715 494 78753 37531 7401468
Ref erence 2478 0 32 28550 2510 28550
Books
e- Books 30 43381 0 0 30 43381
Journal s 6150 5900 0 0 6150 5900
Digital 1 30000 1 15000 2 45000
Dat abase
Li brary 892 0 0 0 892 0
Aut ormat i on
Weedi ng 63 8466 0 0 63 8466
(hard &
soft)
O her s(spe 8 15820 0 0 8 15820
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

is developed

Platform on which module

Date of launching e-
content

0

03/ 06/ 2019

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 81 4 60 1 1 6 16 50 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 81 4 60 1 1 6 16 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7430_augmentation_details_1604052671.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7430_Library_1604053072.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

E- Content Devel opnent Centre htt p: // mesponnani col | ege. ac. i n/ Hone/ Gen
eral Facilities/ 1832

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
20 16. 42 50 42.91

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

? Students and staff have no restrictions in utilising the facilities during
wor ki ng days. On holidays, students with the escort of teachers only are
allowed to use the facilities. ? For departnental programes, the auditorium
and its infrastructure are provi ded under the responsibility of the teacher
coordinator. ? Library will remain open from9AMto 5 PM on worki ng days and
10AM to 2PM on Saturdays. ? The | aboratories and nuseuns will be given access
to students fromvarious high schools and hi gher secondary schools for visiting
and understanding the facilities. ? The sports facilities and auditoriuns are
provided to public as well on a witten request. ? All the facilities are
provided for Govt. programmes as and when necessary based on the directions
fromthe authorities concerned.

http://www.mesponnanicollege.org/Admin/content/Downloads/College%20Rules.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 4 Various Schenes 29 387000
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal 13 Schens 491 1993450
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Pre-marital 06/ 06/ 2019 80 Depart nment of
counsel l'i ng Hi gher Educati on,
Govt. of Keral a.
Ment ori ng 06/ 06/ 2019 8 Depart nment of
Hi gher Educati on,



http://mesponnanicollege.ac.in/Home/GeneralFacilities/1832
http://mesponnanicollege.ac.in/Home/GeneralFacilities/1832
http://www.mesponnanicollege.org/Admin/content/Downloads/College%20Rules.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7430_Scholarships_1604054952.xlsx

Govt. of Keral a.

Per sonal
Counsel I'i ng

06/ 06/ 2019

15

Depart ment of
H gher Educati on,
Govt. of Keral a.

Renedi al coachi ng

06/ 06/ 2019

30

Depart ment of
H gher Educati on,
Govt. of Keral a.

Soft skill
devel opnent

06/ 06/ 2019

60

Depart ment of
H gher Educati on,
Govt. of Keral a.

WAS

06/ 06/ 2019

60

Depart ment of
H gher Educati on,
Govt. of Keral a.

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 NET Conmer ce 36 0 12 0
2020 Bank Test 0 7 0 1
Coachi ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 B. Sc. CGeol ogy Post dam MsSc Ecol ogy,
Ceol ogy Uni versity, evol ution
Berlin and natural




conservation
2020 6 B. Sc. Ceol ogy Cal i cut MSc Appl i ed
Ceol ogy Uni versity Ceol ogy
2020 1 B. Sc. Zool ogy Kannur MSc Bi ot echn
Zool ogy Uni versity ol ogy
2020 13 BA Econoni cs Economi cs MES Ponnani M A
Col | ege Economni cs
2020 4 BA Engli sh Engl i sh GOvVT MA ENGLI SH
COLLEGE, LANGUAGE AND
MALAPPURAM LI TERATURE
2020 4 BCom Commerce & B. C acadeny CMVA | ndi a
Managenent
St udi es
2020 1 BSc Conmput er Conput er Ansar Msc Conput er
Sci ence Sci ence Wnen' s Sci ence
Col | ege
2020 4 BBA Commerce & |BINCO Acadam| Certified
Managenent yCal i cut financi al
St udi es t echni ci an
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

12

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Conpetition for Col | ege Level 42
girls like tug of war,
kabaddi etc.
Food Fest Col | ege Level 1150
“Kismath” - Online Haiku Col | ege Level 200
Conpetition
“Pourathwa Bill, Vivejana Col | ege Level 250
t hi nt eKanakkupust hakano”
- Debat e,
“Aravant Arts Fest Col | ege Level 1150
“Top Singer 2K19” Musi ¢ Col | ege Level 350
Conpetition
“ At hnol savan? - Cul tural Col | ege Level 1000
Festi val
Uni on | nauguration Col | ege Level 1100

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7430_Progression_1604060288.xlsx

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2020

Kabaddi
Al India
I nter
Uni versity
Chanpi onsh
ip CGold
Medal

Nat i onal

1

0

NA

NA

2020

Wi ght
Lifting
Al India
I nter
Uni versity
Chanpi onsh
ip Gold
Meda

Nat i onal

2020

Wi ght
Lifting
Seni or
Level Al
I ndi a
I nter
Uni versity
Chanpi onsh
ip Gold
Medal

Nat i onal

2020

Kabaddi
Al India
I nter
Uni versity
Chanpi onsh
ip Silver
Meda

Nat i onal

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Fest),

el ection.

Secretary,
and execute al

t eachers.

At hnol savam (Cul tural

Kismath (Online Hai ku competition) and Annual

activities were carried out without affecting the academics as well
interval s of senmester exans. Towards the end of the academ c year

many programres had to be given up. Students are also acting as
secretaries of NSS units,

Covi d Pandeni c,
t he coordi nators of various clubs,
student officers of the NCC and al so there is one student
coll ege | QAC. Anot her area where their
tutors of all

The col | ege possesses a student counci
It is a body conprising of 23 nenbers including chairnman,
Associ ati on secretaries and UG and PG representati ves.
the activities of the students with the support of the

had conducted nany activities |ike

Top Singer 2K19 (Music Conpetition) Aravam (Arts
Food festival.

In the year the Counci

Fest),

foruns and cell s,

el ected through denocratic nethod of

Cener al

They do pl an

Al'l these
as in the
due to the

representative in the

representation is there is as the Peer
cl asses.

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7430_awards_in_activities_1605266967.xlsx

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution has a structured alummi association, though not registered.

Al ummi associ ations of all the departnents are in function and convene neetings
regularly to express their views about the institutional system The

del i berations and feedbacks of alumi neeting are reported during the
subsequent college council neetings. Apart fromthis, nost of the departnents
have proposed to make a resource pool including their alumi and to expand the
network for the benefit of the students.

5.4.2 — No. of enrolled Alumni:

15400

5.4.3 — Alumni contribution during the year (in Rupees) :

132000

5.4.4 — Meetings/activities organized by Alumni Association :

e All the Department Alumi neetings were held as part of the college A umi
neet .

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

? Principal as the Head of the institution, carry out the lead role in the
overal I functioning of the college. The Staff council hel ps and support himin
all the day to day activities in a regular manner. Different commttees and
forums are constituted to further all the activities. Regular nonitoring of the
activities are done through Departnent |evel neetings, C ubs/Committtee
meetings. Meetings are also held with students’ Union, PTA and ot her stake
hol ders at regular intervals. Teachers are made the coordi nators of various
committees through an all staff neetings and the responsibilities are changed
anong the staff on a regular basis. ? The managenent has formed an academi c
commttee to nonitor the activities being carried out at their end towards
strengt heni ng the acadeni ¢ base of the institution. This comrttee holds
nmeeti ngs and eval uates the situation and also interacts with teachers for their
suggestions and feedback. ? The whol e reaccreditation process is being taken
ahead by the concept of decentralized sharing of duties and responsibilities.
Various core teans are nade for data collection, conpilation, and presentation
of the datasets as required by the nodal agency. The sane practice is followed
in the case of NIRF related activities as well.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent ? Curricul um Devel opnent: ¢ Syl |l abus
revi si on wor kshops/ f eedback from al |
st ake hol ders/ OBE i ntroduction ¢ Since
col | ege enjoys the status of an
affiliated Coll ege of the University of




Calicut, it has only limted scope to
devel op curriculumown its own.
However, nmany faculty nenbers of

various departnents are officiating

ei ther as Chai rman and/ or nenbers of

concerned board of studies in UG and PG

| evel making the institutiona
representation in communicating the

suggestions on curricul um devel oprent .
e The institute had devel oped the

syl | abi for various career-oriented Add-

on/certificate programes sponsored by

UGC and al so for short-termcertificate

programes of fered by the institution.

Teachi ng and Lear ni ng

? Teaching and Learning: ¢ In order to
sustain quality of teaching, nanagenent
has made it sure that neritorious
candi dates with good acadeni c and
research records are appointed at
Assi stant Professor Level. ¢ Genera
academ c cal endar and tinetable were
prepared under the strict nonitoring of
Col l ege Council and I QAC that ensures
effective teaching hours for lecture
cl asses and practical sessions. -
Concerned teachers record attendance on
regul ar basis and transfer to the
adm ni strative section. « Majority of
the faculty nenbers are handling
| ecture classes with the aid of ICT
Simlarly, students are encouraged to
present their sem nars as Power Poi nt
presentation using nulti-nmedia
techni ques. ¢ | QAC takes regul ar
f eedback from students about teachi ng-
| earni ng processes and conducts neeting
with faculty menmbers for enhancenent of
the teaching techniques. ¢ To incul cate
experiential learning, field sessions
are conducted as integral part of
several UG and PG progranmes. -«
Teachers al so equi p thensel ves by
participating in Refresher Courses and
ot her Faculty Devel opnment Progranmes. e
Distinctive strategies are adopted to
neet the acadenic requirenents of sl ow
aver age, and advanced | earners. The
t eachi ng-1 earni ng approach of the
institute involves peer-1learning, one-
to-one nmentoring, team based | earning
etc., which ensures overall devel opnent
of the student.

Exam nati on and Eval uati on

? Exam nation and Eval uation: ¢ As an
affiliated institution, the College
follows the exam nation pattern and

schedul e i npl enmented by the University

of Calicut. « IQAC makes it sure that




general acadenic cal endar of the
University of Calicut is followed in
such a way that the interna
exam nations of the respective
semesters are held in tine.  The
col |l ege has separate commttees to
conduct internal and the university
exam nations. ¢ Class Tests and ora
tests and internal exaninations are
held regularly in all subjects. G oup
di scussi ons are al so adopted. ¢ Mode
ests on practical are also held in | ab-
based subjects ¢ Special sessions are
hel d after grades subni ssion of
internal exami nations to identify and
anal yse the strength and weaknesses of
the students. Cass |level PTA neetings
are conducted and corrective neasures
are taken thereafter. ¢ The internal
exam nation comittee conducts two
exam nations in each semester. ¢ The
internal scores will be countersigned
by Head of the Departnent and will be
publ i shed in departnent notice board. -
Grievances, if any, will be redressed
either at the departnent |evel or at
the Gievance redressal conmttee
level. « 1QAC is entrusted to oversee
all the processes related to University
as well as internal exam nations and
continuous evaluations.ln order to
sustain quality of teaching, nanagenent
has made it sure that neritorious
candi dates with good acadeni ¢ and
research records are appointed at
Assi stant Professor Level.

Research and Devel opnent

? Research and Devel opnent: ¢ This year
is marked by the award of PhD degree to
two research scholars of the Departnent
of Geology. ¢ The Coll ege has a
Research Pronotion Council (RPC) with
menbers consisting of faculty nenbers
who are recogni zed research gui des of
the University of Calicut « PG and
research students are encouraged to
participate in the nmeetings and present
papers and al so to express their views.
e RPC provides regular updates to
faculty menbers on the avail able
fundi ng opportunities fromtinme to tinme
and encourage themto seek research
grants fromvarious funding agencies. -«
Faculty menbers are given all support
to pursue research degree and Post -
Doctoral works. ¢ Teachers are also
granted duty |eave for participation
and / or paper presentation in
sem nars/ wor kshops.




Li brary, I CT and Physica
Infrastructure / Instrunentation

? Library, |ICT and Physi cal
Infrastructure / Instrunentation:  The
college library facilitates book
transactions through fully
comput eri zed, barcode enabl ed
circulation system < New books,
journals and e- resources are added in
the library based on the suggestions of
the Library Advisory Comrittee. o
Provi ded access to e-journals, e-books
t hrough | NFLI BNET ¢ The | aboratories
are upgraded wi th new equi pnent as per
the requirenents. ¢ Every departnent is
provi ded wi th adequate nunber of
conputers, Laptops, printer cum
scanners, LCD projectors and supports
| CT enabled learning. « Al the
departnents have internet connectivity
e Website upkeep conmittee is entrusted
wi th keeping website up to date. -
Construction of new building is
underway to acconmodate nore cl assroom

Human Resour ce Managenent

? Human Resource Managenent: « A
decentral i zed and participatory
adm ni strati on nmechani sminvol vi ng
teachi ng and non-teaching staff is
i ntroduced for efficient human resource
managenent. ¢ In addition to teaching
and research, the faculty nenbers are
assigned with the responsibility to
coordinate the activities of one or
nore co-curricular and extracurricul ar
clubs and foruns, which helps in the
integral growth of students. ¢ Faculty
and staff recruitnents are done as per
UGC and Uni versity guidelines under an
open system process through
advertisements published in |eading
newspapers inviting applications from
qual i fi ed candi dates. ¢« The managenent
of the institute recruits staff in two
nodes: i. Since the institute enjoys
the privilege of Mnority Society
status, 50 of the total vacancies are
usual |y reserved for Mislim candi dates
ii. In the remaining 50 seats, the
institute foll ows Equal Enpl oynent
Qpportunity Policy, where all the
potential candidates are treated
equally irrespective with regard to
race, religion, ethnic origin, age (as
per norns), sex, sexual orientation,
gender identity, gender expression,
disability, or any other
classification. « \Wenever there arises
a vacancy, nmnagenment of the institute
ecruit faculty and staff nenbers on ad-
hoc or contract basis to avoid the




delay in the formalities of appointing
regul ar faculty or staff.

I ndustry Interaction / Coll aboration

? Industry Interaction / Collaboration
e The institute holds strong academ c
as well as industrial |inkage with
national research centres such as
CGeol ogi cal Survey of India (GSl),
Nati onal Centre for Earth Science
Studi es (NCESS), Central WMarine Fishery
Research Institute (CVFRI), Centra
Institute of Fisheries Technol ogy
(CIFT), Centre for Water Resources
Devel opnent and Managenent ( CWRDM) ,
Marine Products Export Devel opnent
Authority (MPEDA), etc. + The academ c
I inkages are effectively utilised to
train students and also to carry out
research works as well as dissertation
work at such centres. e« Various
departnents regul arly conduct
industrial visit sessions and invite
experts fromindustry to present
energing trends and opportunities in
the concerned industry.

Adm ssion of Students

? Adm ssion of Students: ¢ Adm ssion
process to various UG and PG progranmes
was through a single w ndow arrangenent

of the affiliating University of

Calicut, called Centralized Adm ssion

Process (CAP). This systemoffers
facility for online subm ssion of
single application for adm ssion to
various degree programes in nultiple
colleges affiliated to the University.
e As a mnority-nmanagenent institution

20 of the seats are reserved for the

community and 20 under managenent

quota. In the remmining seats 40 is
open under nerit category and 20

reserved for SC and ST candi dat es.

Apart fromthese, special allocations

are given to differently-abled
candi dates and students havi ng proven
achi evenents in sports and ganes.

However, all the adni ssion procedures
are carried out strictly follow ng the

governnent -regul ated policies. ¢ The

Col | ege website, prospectus and
handbook contain information about the
institution and the progranmes offered.
The prospectus that highlights the
details of various programes of the
Coll ege is prepared every year prior to
t he comrencenent of admi ssions. The
prospectus al so gives details of
eligibility norns for adm ssion ¢ The
use of ICT has facilitated the




adm ssion process and has reduced the
anount of paperwork as well as the use
of paper. ¢ The Principal constitutes
an adm ssion conmittee to nonitor the
adm ssion procedure. The CAP system
pl aces certain restrictions on the part
of the college in flexibility of
student sel ection process. The Col |l ege
is also conmmtted in serving the
econom cally and socially marginalised
sections of society and to this end,
privileges themin the adm ssion
process under nmnagenent quot a.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? Pl anni ng and Devel opnent: Just |ike
any ot her Higher Education Institution,
the Coll ege makes a detail ed plan at
the end of the ongoi ng academnic year,
to be executed during the com ng year.
The suggestions to this is invited from
t he stakehol ders through el ectronic
means includi ng social nedia. The plan
is prepared and presented by the | QAC
The canpus technol ogy software and its
various nodules are utlised in the
pl anni ng process in order to streaniine
the whole activities of the college in
a systematic way. The software helps to
pl an the academ c cal endar, session
pl an, work diary, and weekly workl oad.
It also provides the option for online
assi gnnent .

Adm ni stration

? Adm nistration: For time table and
att endance, another custom zed
software, nanely ‘Total canpus

Solutions’ is used. Wth this teachers
are enabled to take attendance through
their nobile phones cl asses are being
shared and arranged by teachers when
they are on leave. This helps in
mai nt ai ni ng paperl ess comunication in
t hese processes.

Fi nance and Accounts

? Finance and Accounts: The financi al
transactions of the college related to
the salary of the staff are all done
online through the Govt. interface
‘*SPARK . All documents related to the
sane are al so submtted online.

St udent Admi ssi on and Support

? Student Adm ssion and Support: The
students’ adm ssion is done through the
Uni versity's Centralised Adm ssion
Process (CAP) systemand it is
furthered by the software by keeping
all records related to adm ssion in a




systematic and retrievabl e way. The
students support nodule, helps to
integrate all details related to
students including nentorship, renedial
coachi ng, conpetitive exam higher
educati on, schol arships etc.

Exam nati on

The records related to

Uni versity exam nation are all handl ed

t hrough the University portal, online

facility. The internal marks are al so

entered through this online facility as

and when prescribed by the University
for respective senesters.

? Exam nati on:

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 NA NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the

administrativ
training

programme

Title of the
professional
development
programme
organised for
teaching staff
staff

organised for
non-teaching

From date
e

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

Under st and NA
ing Arc@ S
5- days
Wor kshop
Under the
Bhuvi sanva
d Program
of
Ceol ogi cal
Survey of
I ndi a

05/ 10/ 2020

09/ 10/ 2020 7

2019

G . Aide NA
Training ,
Wor kshop

Under the
Bhuvi sanva
d Program

of
Ceol ogi cal
Survey of
I ndi a

07/ 12/ 2019

07/ 12/ 2019 4

No file upl oaded.




6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Two week
capacity
bui | di ng
progranmmre for
young soci al
science faculty
at NIT trichy

19/ 08/ 2019

30/ 08/ 2020

14

E content
devel oprent
course Short
term cour se

19/ 08/ 2020

30/ 08/ 2020

21

Online | earning
and cont ent
devel opnent

18/ 04/ 2020

02/ 05/ 2020

21

MOOC Cour se on
“Online
Lear ni ng and
Cont ent
Devel opnent 7,
FLAI R Ker al a,
Di rectorate of
Col | egi ate
Educati on,
Govt. of Kerala

18/ 04/ 2020

02/ 05/ 2020

21

15 Days
Nat i onal Level
REFRESHER
COURSE ON
“ RESEARCH
METHODOL OGY”

01/ 04/ 2020

15/ 04/ 2020

15

Facul ty
I nducti on
Pr ogr amre

30/ 10/ 2019

23/ 11/ 2020

21

107 Orientation
Programme by
Uni versity of

Cal i cut

06/ 11/ 2019

26/ 11/ 2019

10

UGC Sponsor ed
Orientation
Pr ogr amme

10/ 10/ 2019

30/ 10/ 2019

10

Short course on
Fluids in the
Earth (with 5
credits),
Uni versity of
M | ano, M1 an,
Italy

09/ 09/ 2019

13/ 09/ 2019




View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

The institute extends all
the wel fare schenes
offered to faculty

falling under the UGC as

wel | as state government
norns such as maternity
| eave GPF, Facility to

avail | oan, Goup
i nsurance, all adm ssible
| eave, LTC, etc.

The institute extends all
the wel fare schenes
offered to staff falling
under the state
governnent norns such as
maternity | eave GPF,

Facility to avail | oan,
G oup insurance, all
adm ssi bl e | eave, etc.

Students are al so
provi ded with many
wel fare schenes incl udi ng
career gui dance
governnent aid for
mnorities as well as
backward conmuni ti es,
various schol arshi ps,
tutorial classes,
renedi al coaching etc
per university norns
students are entitled to
avail maternity | eave.
| nsurance policy schene
for students
participating in ganes
and sports

As

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The fi nanci al

| evel s. Deputy Director of

Col | egi at e Educati on,
funds on a regul ar basis.

audits are regularly carried out by the nanagenent through a
Chartered Accountant and the reports are verified and recorded at appropriate
Kozhi kkode,

audits all govt.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

PTA/ Managenent

6634011

Mai nt enance and
Devel opnent of Acadenic
and Infrastructure
Facilities

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type

External

Internal

Yes/No

Agency

Yes/No Authority

Academni ¢ Yes

Deputy Director

Yes

| QAC



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7430_Training_Programmes_1604058390.xlsx

of Collegiate
Educat i on
Adm nistrative Yes Deputy Director Yes Managemnent
of Collegiate (Chartered
Educati on Account ant)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e PTAis actively involved in the day-to-day functioning of the college. « PTA
executive commttee neets regularly to discuss the feedbacks from students and
parents, also to discuss and deci de the beneficiaries of various schenes
of fered by PTA. ¢ The mmjor shares of the fund coll ected under the auspices of
PTA is utilised for distributing financial support and schol arships to the
needy as well as meritorious students, assistance to fine-arts and sports
events. ¢ PTA provide support to needy students for their field studies.

6.5.3 — Development programmes for support staff (at least three)

Regular training is inparted to office adm nistrators on O fice automation
software thereby enabling themto work easily on web-based day-to-day
adm ni strative procedures. Three programmes were conducted for office staff: 1.
BIMS 2. Ofice Procedures 3. Prismsoftware

6.5.4 — Post Accreditation initiative(s) (mention at least three)

« After the last accreditation, a new academ c bl ock has been built -
I ntroduced | earni ng managenent system (LMS) ¢ Library has been upgraded with
automated | endi ng system e The whol e-bui | di ng has been renovated and tiled e
100 Smart cl ass-roons target is conpleted

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Training for | 06/08/2019 06/ 08/ 2019 06/ 08/ 2019 20
Non Teachi ng
staff on
Ofice
procedur es

2019 Awar eness 20/ 08/ 2019 20/ 08/ 2019 20/ 08/ 2019 53
class on CO
PO Mappi ng

2019 Distribution] 19/08/ 2019 19/ 08/ 2019 19/ 08/ 2019 50
of Bookl et
on Qut cone
based
Educati on

2019 One day 23/ 01/ 2020 23/ 01/ 2020 23/ 01/ 2020 500
progr ame
for students
by CPST




Ker al a

Legi sl ative

Assenbl y

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

CGender Justi ce:
Wonen and
Soci ety

22/ 11/ 2019

22/ 11/ 2019

65 15

Pur ushanKayyada
kki yaBhaasha

22/ 01/ 2020

22/ 01/ 2020

30 10

‘ Snehaadar am
for
St hr eeShakt hi’

02/ 03/ 2020

02/ 03/ 2020

45 15

Troll down
patri archy-
troll making
conpetition to
expose
patriarcha
agenci es

03/ 03/ 2020

03/ 03/ 2020

15 3

‘aandi al ogukal e
t hi r ut hi pennung
al’ witing
count er
di al ogue to
patriarcha
di al ogues on
woren in nmedia
and novi es

06/ 03/ 2020

06/ 03/ 2020

35 0

FI ash nob
conpetition and
gi vi ng
awar eness on
rape victins in
that gathering

07/ 03/ 2020

07/ 03/ 2020

60 0

Rel ease of
Manuscri pt
Magazi ne on
Wonen
“Orunbettol’
rejoicing
wormanhood.

08/ 03/ 2020

08/ 03/ 2020

70 10

Medi cal canp
gi vi ng
awar eness on
sex education

07/ 03/ 2020

07/ 03/ 2020

120 0




for boys and
girls (in
col | abor ati on
with MES
nmedi cal
col | ege)

Sel f Defence
Trai ni ng given
for sel ected
group

09/ 03/ 2020

09/ 03/ 2020

25

Speci al 10/ 03/ 2020
Training for
Di saster

Managenent

10/ 03/ 2020

10

Sports 11/ 03/ 2020
Conpetition for
girls like tug
of war, kabaddi

etc.

11/ 03/ 2020

42

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

power .

Al nost twenty five percentage of the total

power consunption is mnet
The facility is installed on the Conputer

by sol ar

Sci ence bl ock of the college

with a capacity of 10 KW

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Rest Roons Yes 8
Scribes for exani nation Yes 12
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 07/ 09/ 202 3 Health |To unders 40
0 and Well [tand the
Bei ng wel |
Mappi ng |bei ng and
Programe | heat h of
the surro
undi ng po
pul ati on,
Col l ege p
artici pat
ed in the
initiativ
e by




Ponnani M
uni ci pal
ty

2019 1

9

30/ 08/ 201

Awar eness |conser vat 25
progr amre
on conser |protected
vation of |El asnobra
prot ect ed chs
El asnobr a
chs anong
fisherene
n

i on of

2019 1

9

12/ 06/ 201

Kai t hangu | Econoni ¢ 50
- - Econom [Enpower e
c Enpower
ment of
Fi sher
Wonen

nt of
Fi sher
Wonen

2019 1

9

08/ 09/ 201

Swasr aya—{Ent r epren 40
Entrepren |eurial De
eurial De |vel opnent
vel opnent
of Wonen
in
Ponnan

of Wonen

2019 1

0

08/ 03/ 202

canp

Heal t h

Kudunbasr |t he wonen
ee wonen |associ ate

Heal t h 55
for |i ssues of

d with Ku
dunbasr ee
pr ogr amre

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Academ ¢ Cal endar and
Col | ege handbook

03/ 06/ 2019

The printed handbook has

been distributed to al
students, faculty and

supporting staff. Al the

i nstructions regarding
curricular and co-

curricular activities has

been provi ded through
t hat .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Fund raising for 17/ 01/ 2020 17/ 01/ 2020 60
Pain and Palliative
Efforts
Certificate program 09/ 12/ 2019 16/ 01/ 2020 30

on womren
entrepreneurship




Survey anong the 02/ 03/ 2020 03/ 03/ 2020 120
girls in coastal

area regarding
hi gher educati on

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Environmental conmittees such as Nature O ub, Biodiversity Cd ub,
Bhoom t hrasena are functioning in the college and are very active in making the
canmpus green and plastic free conducting tal ks on environnent related issues «
The college is having a Herbal garden ¢ The institute adopts energy efficient

lighting « Several panels upholding the inportance of environmental

conservation is displayed throughout the canpus. ¢ The coll ege ensures safe
di sposal of |aboratory wastes

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE 1 Title: ICT Enabl ed Teaching Objectives: ¢« To provide the
students the spirit of technol ogy enhanced | earning « To nake teachers capabl e
of dealing with the new generation who are well verse with | CT The Context Al
school s have already enbraced the technol ogy based | earning. The opportunities
for online and lifelong | earning The Practice The noves of the MHRD for
pronoting online teaching | earning process by neans of Swayam MOOC, NPTEL and
Swayam Prabha pl atfornms. Evidence of Success Students are getting famliarized
with the technology and it helps themto attend conpetitive exans and seek
nati onal and international avenues for higher education and enpl oynment.
Probl ems encountered and resources required ¢ Huge anmount of finance capital
i nvol ved in establishing the facilities « To nmake students and teachers aware
of the technology so that they shed the inertia of switching over to new
pl atfornms. BEST PRACTICE 2 Title of the Practice ESTEEM — Enpowering Students
t hrough Educational and Entrepreneurial Methods bjectives of the Practice ¢ To
enpower the students to reach out to the society as a spontaneous outcone of
the acadenic programes ¢ To hel p and support the students to evolve into
successful entrepreneurs ¢ To engage the students in acquiring the additiona
skills for a successful career and life The Context ¢« To set the platform
inviting all resources « To level the skills and qualities of students to an
optimum standard ¢ Majority of the students joined the courses with a hope to
make a |ivelihood and were unable for vertical migration through the acaden c
| adder The practice Intertw ning of vocational and higher education w thout
separating both, but at the sanme tine inparting the skills of both to the
students in a natural way. Evidence of success ¢ Entrepreneurial attenpts by
students of different departnments. ¢ Mobile Apps have been devel oped conputer
sci ence students. ¢ Various Products of societal use have been nade. ¢ Students
are working in and as Tax consultants or apprentice in such firms. ¢ Skilled
techni ci ans have been nade as a result of these practices. ¢ Innovations and
recognitions have resulted in areas of craft making using recycled naterials
Probl ens Encountered and Resources Required ¢ Lack of opportunities in |large
nunbers e« Financial resources required to conduct workshops, purchase naterials
and provide incentives, if any.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://nmesponnani col | ege. ac. i n/ Hone/ HomeQui cklLi nks/ Best Practi ces

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and



http://mesponnanicollege.ac.in/Home/HomeQuickLinks/BestPractices

thrust in not more than 500 words

e The institution is situated in the coastal stretch of south west part of
India, where majority of the population is fromfishernen comunity. The
institution was established with a primary objective to enhance the
educationally and fiscally backward population living in this region. Moreover,
a good nunber of seats under managenent quota are reserved for fishernen
community students. ¢ This is one of the rare institute under government aided
col | eges, which caters the financially backward popul ati on by neans of
provi di ng ai ded courses al one, where the financial backwardness of the
popul ati on does not allow the pupil to go for self-financing courses.

Provide the weblink of the institution

http://nmesponnani col |l ege. ac. i n/ Honme/ HoneQui cklLinks/Institutional %20Di stinctiven
ess

8.Future Plans of Actions for Next Academic Year

* NAAC third cycle re-accreditation « To start nore nunber of courses including
vocational courses ¢ Al faculty nenbers to be supported to acquire Ph. D degree.
e All post-graduate students to be equipped with |laptops so that the teaching
—l earni ng process can cope up with the demands of the digital era. « To develop a
| earning app for the college by its own « To invite nore philanthropic
personalities to support the institution ¢ To convert online teaching as a
paral l el systemto classroomteaching, once the Covid Pandenmic is under control.
e To establish scholarships / freeships to each and every students ¢ To increase
the nunber of programes pronoting gender equality, scientific tenper and | ocal
devel opnent. ¢ To devel op a nodal centre to devise strategies to fight clinate
change.
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